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1987 LABOR DAY STATEMENT 
BY SECRETARY OF LABOR BILL BROCK 


On this Labor Day, 1987, we are reminded of more than two centuries of 
achievement by working Americans and the organizations that represent them. 


We are reminded, too, that workers and their unions have often been at the 
forefront of great change and progress in this country. The same will be true 
in the very different future that lies ahead. 


In the short time between now and the year 2000, the composition of our 
nation's work force will change dramatically. The kinds of jobs people do will 
change even more dramatically. 


At the same time, world competition is going to get very tough. We will be 
tested increasingly by foreign nations whose technology and salesmanship wil] 
rival our own. 


Will America meet these future realities well prepared? We can, if groups 
in our society work together to answer President Reagan's call, made earlier this 
year, for “increasing investment in America's human and intellectual capital." 


This is important, because by the 21st century, we will not be able to 
afford any large-scale losses of human potential. We will need actively 
participating in our work force many groups and individuals who have been 
overlooked or underutilized in the past, including women, minority-group members, 
handicapped persons, older workers and immigrants. 


Between now and the year 2000, our labor force will be older and grow more 
slowly, with fewer young workers coming in. More than 80 percent of net 
additions to the labor force will be women, minority-group members and 
immigrants--groups that traditionally have faced barriers to employment and 
advancement in the past. 


Jobs will be plentiful. As our economy continues to become more service- 
oriented, jobs generally will become more interesting, safer, cleaner, more 
productive and higher paying than before. Workers may have to update their 
skills and change jobs frequently as technological advances and economic shifts 
force industries to adjust. 

~more- 
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Jobs will require more skills, more education, and more training and 
retraining opportunities than many Americans are getting today. 


Right now, more than 23 million American adults are illiterate. Our high 
school dropout rate approaches 50 percent in some areas of the country. Many 
students who do graduate from high school lack adequate reading, writing and 
computational skills to qualify for jobs or succeed in training for them. 


We must indeed increase our investment in people, both to head off labor 
shortages that could hinder America's industrial competitiveness and to prevent 
one of the saddest things that can happen in our democracy: the emergence of a 
vast underclass of citizens who are not only unemployed, but unemployable, 
because they cannot be trained. 


For the first time in history, our nation by the year 2000 will be able to 
promise jobs--not just any jobs, but good jobs--to all citizens who are willing 
and able to do them. But to take advantage of this opportunity, we must move 
forward now on a united front that includes labor, management, government, 
education, and many other groups and individuals from all segments of our 
society. 


We must improve our schools and better relate our educational curricula to 
the world of work. Business and labor must work together and with educators to 
increase job training and retraining opportunities. 


Everyone in the community must become aware of and get involved in solving 
the illiteracy crisis that afflicts so many of our citizens. 


President Reagan has asked the Congress to approve two new programs that 
constitute a major investment in our nation's human potential: a $980-million 
worker readjustment program designed to help people displaced from their jobs to 
get back quickly on their feet in new jobs, and an $800-million training and 
education effort to help youth from welfare families become independent and self- 
supporting in jobs. These need Congressional action now. 


We must get our work force ready for the future. In the past four-and-a- 
half years alone, our economy has generated almost 14 million new jobs at an 
average of more than 250,000 per month. Total employment recently surpassed 114 
million. - 


If we continue to follow the economic policies that have encouraged this 
progress, continue to hold down inflation, and adjust to the many changes our 
future holds, American workers can celebrate many more Labor Days with the sense 
of reward and satisfaction they have earned. 


# # # 
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EUNICE THOMAS JOINS LABOR DEPARTMENT'S 
WORK FORCE 2000 PROJECT OFFICE 


WASHINGTON -- Eunice Thomas, a leader in outreach efforts for 
minorities and women, has been named to a new office established by Labor 
Secretary William E. Brock "to help the nation's workers and employers 
prepare for the social and industrial challenges of the future." 


The Work Force 2000 Project Office will implement goals based on a 
study done for the Labor Department by the Hudson Institute, "Work Force 
2000: Work and Workers for the Twenty-first Century." 


A goal of the office will be to conduct an active outreach program 
and dialogue with labor, industry, academia and government to assure that 
decision-makers and interested parties are fully aware of labor market 
trends and their implications. 


Thomas, who continues to serve as a special assistant to Secretary 
Brock, views her assignment as one “which will be challenging and yet 
exciting." 


As director for academic and intergovernmental liaison for the project 
office, Thomas will network with college officials and community based 


organizations. She will also be working closely with the Secretary's 
regional representatives in coordinating joint business and education 
activities throughout the department's regional offices across the country. 


Thomas emphasizes that attention must be given to assuring that the 
special populations--women, minorities and new immigrants--are provided the 
opportunity to be adequately prepared for the jobs of the future. 


"This will take a lot of networking with leaders and others in the 
academic field," says Thomas, who has a wall covered with awards for 
accomplishments in the fields of community service and academia. 


She also notes that attention must be given to trends which are 
already emerging in major metropolitan areas which point to the inequities 
in demand and supply in the work force. 


The next 13 years leading into the year 2000 will be critical and will 
call for cooperative efforts among many organizations, academia, labor, 
employers and others--so that together we can help assure that our work 
force will be prepared to participate effectively in the labor market, 

Thomas says. 


A native of Orlando, Fla., raised in Georgia and Ohio, Thomas is 
national president of Zeta Phi Beta Sorority, Inc., one of the largest 
organizations of black women in the nation. She was recently named by 
Ebony Magazine as one the "100 Most Influential Black Americans" for 1987. 


In addition to Thomas, the project office includes Kelley Andrews, 
executive director; Bob Bickhart and Charles Cantus. 


# # # 
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BLACKS MORE UNIONIZED THAN WORK 
FORCE AS A WHOLE 


WASHINGTON-- The early history of blacks and the labor movement was 
“one of both conflict and cooperation," writes Norman Hill, president of 
the A. Philip Randolph Institute, in an article which traces the 
development of a partnership between blacks and unions. 


In the article in the Monthly Labor Review, official research journal 
of the U.S. Labor Department's Bureau of Labor Statistics, Hill states: 


“Today, black workers tend to be more unionized than the work force as 
a whole. In 1984, for instance, black workers accounted for 9.6 million 
wage and salary workers, about 10.5 percent of the work force. About 2.5 
million of these workers were unionized, representing about 15 percent of 
organized labor, while blacks made up roughly 11 percent of the 
population." 


According to Hill, not only are blacks more unionized in the work 
force, they also represent a large proportion of unionized and total 
workers in each major section of the country's economy--the construction, 
manufacturing and service sector industries. , 


Union membership, Hill writes, has clearly paid off for black workers, 
who earn more than their nonunion counterparts. In 1984, black union 
members earned an average of $357 per week, or about 50 percent more than 
the $236 weekly rate for black nonunion workers. In comparison, white 
union workers' weekly earnings were $409, or 33 percent more than the $307 
weekly wages of white nonunion workers. 


He adds that over the last 4 decades, the labor movement has been an 
important vehicle for black economic progress, both in the private and 
public sectors. 


Latest available figures show that, except in the South, the median 
wage for blacks is 99 percent of the median for whites. 


The author adds that this rarely acknowledged fact "is a consequence | 
of the civil rights legislation of the 1960's as well as of the higher rate 
of black participation in the labor movement." 


Hill also warns that the shift from heavy industry and manufacturing 
toward high-tech industries “has left many blacks unprepared for jobs in 
this highly skilled and competitive labor market." He adds that black 
workers have a stake in labor's agenda for social economic, an agenda that 
must address the changes in the economy and the work force. 


The Monthly Labor Review is sold by the U.S. Government Printing 
Office, Washington, D. C. 20402, for $16 a year, single copy $4.75. Make 
checks payable to the Superintendent of Documents. 


# # # 
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BLACK OFFICIAL CHALLENGES FEDERAL EMPLOYEES 
IN EEO TO MAINTAIN COMMITMENT, PERSEVERANCE 


SAN FRANCISCO --William J. Harris, director of the Labor Department's 
Office of Civil Rights, urged federal employees who work in the field of 
equal employment opportunity to “maintain our commitment and perseverance" 
as the nation moves toward the year 2000. 


Addressing employees from various federal agencies in the San 
Francisco region, Harris said: 


"If we in civil rights and equal employment opportunity are to serve 
effectively, we must keep up with a changing world. We must change along 
with society in order that we may be a dynamic force in the year 2000." 


Harris said that new developments in the nation's work force during 
the next 13 years will include the need for a better educated work force 
and one with greater jobs skills. That work force, he added, will also 
include more women, minorities and immigrants. 


He expressed the view that a great challenge that confronts American 
workers and employers is to overcome the gap that is emerging between the 
relatively low education and skills of new workers and the advancing skill 
requircnents of new jobs. 


But he also emphasized that these developments also present a unique 
“window of opportunity,” especially for groups which have historically had 
long-standing problems in the work force, namely minorities, women, 
immigrants and the handicapped. 


With proper skills training and education, members of these groups 
could become well qualified workers and find unusual job opportunities, 
Harris added. The impact on equal employment opportunity and affirmative 
action could be tremendous, the civil rights director said. 


Harris told participants at the training conference that if equal 
employment opportunity is "to survive or make a difference, we must devote 
a vast amount of our efforts and energies to finding creative, constructive 
solutions to the challenges that face us. We must work closely with top 
management, personnel, and labor unions to come up with ways to deal with a | 
changing work force. 


The training conference was coordinated by the San Francisco Bay Area 
Federal Executive Board. It included participants from the various federal 
agencies, including those executives who serve in the Federal Executive 
Board and members of the Federal Women's Program, Hispanic Employment 
Program, and Handicapped Employment managers, as well as members of the 
American Association of Affirmative Action and the Equal Employment 
Opportunity Officers Council. 


The conference included training in career development, equal 
employment opportunity, personnel/legal, management and quality of life. 
The conference was held at the Oakland Hyatt Regency Hotel, Oakland, 
Calif., Sept..2-4, 1987. 


# # # 
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LABOR DEPARTMENT AND HUDSON AGREE TO $6.8 RALIEN SETTLEMENT 
IN RECORD WAGE AND HOUR CASE 


WASHINGTON -- Some 28,000 former service station employees of Hudson 0i1 
and Affiliated Companies will receive up to $6.8 million in settlement of the 
largest minimum wage and overtime pay recovery ever obtained from a private 
employer by the U.S. Department of Labor (DOL), Secretary William E. Brock 
announced. 


Since the firms currently are involved in a reorganization bankruptcy proceeding, Brock said 
the settlement requires approval of the federal Bankruptcy Court in Kansas. 


"The real winners in this case are the workers, who will finally receive money due to them 
under the law," Secretary Brock said. “This is certainly a landmark case for the Department 
of Labor. But it also means that people who work hard to do their jobs can receive fair con- 
pensation for their labor." 


The settlement will benefit workers formerly employed in some 237 service stations in 
states. 


The states are: Alabama, Arizona, California, Colorado, Florida, Georgia, 
Illinois, Indiana, Iowa, Kansas, Kentucky, Louisiana, Maryland, Michigan, 
Minnesota, Mississippi, Missouri, Nebraska, Nevada, New York, Ohio, Oregon, 
Pennsylvania, Tennessee, Virgnia, Washington, West Virginia, and Wisconsin. 


The agreement culminated an extensive investigative and ege? process. In October 1983, 
Judge Earl E. O'Connor of the U.S. District Court for the District of Kansas in Kansas City, 


ruled that Hudson Oi] and its principal owner, Mary Hudson Va rift, failed to pay = 


monies due them under the federal Fair Labor Standards Act (FLSA). Based upon this earlier 


ruling, the department today filed a proposed judgment for $12.8 million, 


The enforcement action was complicated by the large number of potential witnesses in- 
volved in the case and the poor recordleeping within the companies. In an attempt to lo- 
cate employees, some 15,000 letters were mailed and the DOL attorneys took depositions 
from almost 600 former Hudson workers throughout the country between 1979 and 1982. This 
process was used in lieu of personal testimony during the trial which began July 26, 1982, 
and lasted six days. 


Judge O'Connor took the case under advisement and rendered a decision on October 14, 1983. 
In ruling for the department, Judge O'Connor decided: 


--managers were not exempt from the overtime provision of the FLSA; 

--cash and merchandise shortages had been wrongfully withheld from the wages of all 
service station attendants; 

--all employees were not paid for time worked before and after their shifts. 


In addition, Judge O'Connor held that as a result of these FLSA violations, all managers 
and attendants employed from July 1, 1974 through December 31, 1981 were due compensation for 
back wages. The court's decision provided that the formulas proposed by the DOL would be 
utilized in calculating individual payments. 


Judge O'Connor then ordered the defendants to supply the necessary records for the depart- 
ment to calculate the amounts due and to provide this material to the court for rendering a 
specific backwage payment order. This process took the department approximately a 
year to complete. 
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In January 1984, and during this calculation process, the corporate defendants filed for 
reorganization and protection from creditors in U.S. Bankruptcy Court before Judge Benjamin E. 
Franklin. Immediately, Judge Franklin ordered removal of all major corporate officers and 
appointment of a trustee to manage the affairs of the firms involved. This complicated and 
extended the DOL lawsuit. 


"By the settlement's terms, the department has two years to locate employees due back 
wages," Brock said. “At the conclusion of that time, the names, addresses, and amounts to 
be paid employees will be supplied to the defendants for distribution of checks. These 
monies will be secured by mortgages on real estate. 


“Former employees who worked during the 1974-1981 period will benefit from this decision," 
Brock stated. "Judge O'Connor's ruling not only restores monies due many thousands of em- 
pare but also enjoins Hudson Oi] and Affiliated Companies from further violations of the 


Since the DOL does not have current addresses for most cnreeyans and needs to verify 
the identity of each individual, workers employed by Hudson from 1974-1981 are urged to 
write, not call, the Wage and Hour Division, Employment Standards Administra- 

tion, P.0. Box 13643, Kansas City, Mo. 64199, giving their name, Social Security and tele- 


phone numbers, and current address. 
# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Versailles Treaty, which ended World War I, created the International 
Labor Organization, according to a fact sheet, "Brief History of the U.S. 
Department of Labor," available from the department's Office of Information 
and Public Affairs, Washington, D.C. 20210. 


### 


The U.S. Department of Labor's Women's Bureau was founded to promote the 
status and employment opportunities of women in the 1920's, according to a 
fact sheet, "Brief History of the U.S. Department of Labor," available from 
a * Office of Information and Public Affairs, Washington, D.C. 
20210. 


### 


Frances Perkins, secretary of labor from 1933 to 1945, was responsible 
for many New Deal programs to protect working people, including the minimum 
wage, child labor standards, unemployment insurance, and an expanded public 
employment service, according to a fact sheet on Labor Department history. 


# # # 


An international labor affairs office was established in the U.S. Department 
of Labor in post-World War II years to promote exchange of information between 
nations, according to a fact sheet on Labor Department history. 


# # # 








